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The  Need  for  Supply  Chain  Automation  Training 

There is a growing need for skilled workers in 
the supply chain automation sector, which uses 
digital technologies to improve efficiencies, 
connect applications and streamline processes 
within supply chain operations. Supply chain 
automation includes jobs in mechatronics, 
logistics, transportation, and warehousing. 

According to the Economic Policy Institute, 
more than 72,000 jobs in supply chain 
automation fields have been created since February 2020, and an additional 770,000 
jobs are expected to be created through 2025. Companies across multiple industries are 
competing for skilled workers; employers of all sizes need to quickly hire knowledgeable 
employees. 

How  We  Can  Help 

The Supply Chain Automation Workforce Hub, 
or simply “The Hub,” is an intermediary funded 
by the U.S. Department of Labor (DOL) to help 
accelerate Registered Apprenticeship Program 
(RAP) development and create new sector-based 
Registered Apprenticeship partnerships at 
regional and national levels. We are a one-stop 
solution for recruiting and training supply chain 
automation specialists — powered by employers, 
educational institutions, and workforce 

organizations. 

We help employers develop customized training programs to shore up and diversify their 
supply chain talent pipelines through RAPs. The Hub can provide many different types 
of support. 

Why  RAPs? 

A RAP is a proven model of 
apprenticeship that has been validated by 

https://nam12.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.epi.org%2Fblog%2Fjob-openings-and-labor-turnover-survey-reflects-a-decline-in-both-job-openings-and-hires-after-delta-variant-surge%2F&data=05%7C01%7C%7C0d50afe048f74a4edba008da6101595d%7Cf56c5a4a28d04e289934008a6b82d075%7C0%7C0%7C637928955687036351%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000%7C%7C%7C&sdata=RB9xsXaYNqjfjwz9IdDUfelWuW06a6vSbGpcLflNlIM%3D&reserved=0
https://scworkforcehub.com/
https://scworkforcehub.com/wp-content/uploads/2022/07/508_OA_Registered_Apprenticeship_Industry_Intermediaries_03302022.pdf
https://scworkforcehub.com/wp-content/uploads/2022/04/SupplyChain_1-pager.pdf
https://scworkforcehub.com/wp-content/uploads/2022/07/Apprenticeship_Fact_Sheet.pdf
https://scworkforcehub.com/about-us/


      
      

       
       

   
         
          

              
           

  

            
            

    

        
       

         
         
             

 
          

          
       

               

      

             
               

              
       

           
             

   

the DOL or a state apprenticeship agency. 
RAPs use a method of training that 
emphasizes learning by doing. A RAP is a 
paid job; apprentices participate in a mix of 
structured on-the-job and classroom 
learning, receive mentorship from experienced colleagues, and attain a portable, 
national, industry-recognized credential. RAPs allow employers to train workers to meet 
their unique needs and provide a way to shore up and diversify their talent pipelines. 
RAPs provide sponsor incentives, state and federal tax benefits, and national visibility 
and recognition. 

The White House, through DOL funding, is committed to expanding RAPs in critical 
industry sectors like supply chain automation that have not traditionally used RAPs to 
meet employer and sector needs. 

Hub  Benefits  &  Resources 

The Hub helps employers, education institutions, workforce development boards 
and career seekers — all at no cost: 

▶ Provide support for national and state registration of RAPs 
▶ Offer financial incentives and technical assistance to RAP sponsors 
▶ Conduct education and outreach to key stakeholders about benefits of RAPs in supply 
chain automation 
▶ Connect interested employers with education and training providers, and workforce 
organizations
▶ Support education institutions offering applied learning aligned to in-demand careers 
and pathways to a college degree and/or certification 
▶ Assist in outreach and marketing efforts to promote RAPs with a focus on equity and 
diversity
▶ Identify state and federal funding opportunities 

Click  here  for  Hub  Resources 

Apply  for  Our  Incentive  Fund  by  September  30,  2022 

The Hub offers financial incentives to RAP sponsors and employers that can be used 
in a variety of ways to offset some costs of launching RAPs and providing training to 
apprentices. An incentive of up to $1,000 per apprentice is available, with up to $40,000 
in incentive funding available for each sponsor/employer. 

Incentive Fund applications are being acceptedSeptember 30, 2022. Please review the 
Incentive Fund application and FAQ document, and contact us if you have questions or 
need any assistance. 

Review  the  application 

Hub  Partners 

https://scworkforcehub.com/employers/
https://scworkforcehub.com/educational-institutions/
https://scworkforcehub.com/wp-content/uploads/2022/06/SupplyChain_WDBs_20220609_508.pdf
https://scworkforcehub.com/career-seekers/
https://scworkforcehub.com/resources/
https://scworkforcehub.com/wp-content/uploads/2022/05/SupplyChain_1-pagerSIF_20220526.pdf
https://scworkforcehub.com/wp-content/uploads/2022/05/SupplyChain_IncentiveFundFAQs_20220526b_508.pdf
https://app.smartsheet.com/b/form/9d5b89ecb3cb45719bfc08602c435920
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As an intermediary, the Hub is a partnership between several key organizations, 
including Manhattan Strategy Group, the National Association of Workforce Boards, 
the Manufacturing Skills Standards Council, and the National Coalition of 
Certification Centers, that work together to develop and sustain RAPs in the field of 
supply chain automation. 

Hub  Leadership 

Marilia Mochel 
Project Director 

James Price 
Project Manager 

Janet B. Bray 
Technical Assistance Lead 

View the full Hub teamhere. 

Sign  up  for  Hub 
Happenings 

www.scworkforcehub.com 

https://manhattanstrategy.com/
https://www.nawb.org/
https://www.msscusa.org/
https://www.nc3.net/
https://scworkforcehub.com/about-us/
https://lp.constantcontactpages.com/su/36gDCed/hubhappenings?source_id=6188321f-cdf6-46ba-9c94-30a3e7a6f03b&source_type=em&c=
https://www.linkedin.com/company/sca-workforce-hub/
https://www.facebook.com/SCAWorkforceHub/
https://twitter.com/SCAWorkforceHub
http://www.scworkforcehub.com
https://www.nc3.net/



